Missionary Application Process
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MMS issues letter of appointment
as Missionary in Training (MIT)
Consults with local church Formal acceptance by candidate

leaders & Pastor

v Meeting between Personnel
Coordinator, MMS Staff-in-charge

No Suitable? of accounts & MIT

MIT undergoes medical check-up

Put on hold, pray & Candidate submits Initial

Inquiry Form to MMS

wait on the Lord

Executive Director
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Interview(s) of candidate
by Personnel Committee

Cross-cultural [ Orientation visit

missions course _to field anguage
3-4 th (minimum of 1 familiarisation
(Bl month)

Phase |: Expression of Interest

Personnel Coordinator
makes recommendations
N to MMS Executive Director

& Area Director Country Coordinator makes

recommendation to Personnel
Coordinator

4

MMS issues letter of acceptance
as Missionary Intern (MI)

— Suitable?

MI send-off by local church

Yes
Probation in field assignment (6
Gandidatelsubmitsirormal months with possible extension to

application to MMS Executive 1 year)
Director

Country Coordinator appraises Ml

Review by Personnel Coordinator,
MMS Executive Director & Area

g At the end of intern period, self-
Director

evaluation by MI and joint
evaluation with Country
Coordinator

Interview(s) by Personnel
Coordinator, MMS Executive ¢

Director & Area Director

Phase IV: Missionary Intern

No——  Favourable? Yes

MI withdraws from
internship or
extends internship
for another 6
months
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Candidate joins meeting to be
informed of concluded terms

v

A

Commissioning by
Bishop




